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The Howard County Chamber of Commerce (Chamber) is the leading advocate for
Howard County businesses. Through our legislative efforts, the Chamber looks to
support legislation that supports economic development, private investment, and job
creation. 
The Chamber believes that legislation should be balanced between the needs of
citizens and the employer community. In some instances, this means supporting pre-
emptive legislation thereby ensuring that those who conduct business in multiple
jurisdictions have a consistent and equitable regulatory environment. The 2019 Issues
for Legislative Action exemplify what the Howard County Chamber believes to be of
priority and importance to the business community both locally and statewide.

Howard County Chamber of Commerce
Public Policy Team

Jeff Agnor, Esq. - Davis, Agnor, Rapaport & Skalny, LLC
Joshua Bokee – Comcast 
Chuck Candler - Hampton Inn & Suites Columbia/South and SpringHill Suites Jessica 
Coates – Howard County Association of Realtors
Christopher Costello – Public Sector Consulting
Ellen Coren- Chesapeake Public Strategies
Tom Cormier - Giant - Ahold USA
Luqman Green - Ntech Solutions  
Megan Eaves – BGE
Greg Fitchitt - Howard Hughes Corporation 
Jennifer Jones – Howard County Government
Pete Maheredis – Team Cogent
Jennifer Nussbaum – Proactive Medical Consultants
Tafia Pringle – Lincoln Tech 
Joe Rutter - Land Design & Development, Inc.
Cole Schnorf - Manekin LLC
Mike Snyder - Dewberry

Andrew Robinson, Esq. 
Attorney, Offit Kurman 
Legislative Affairs Co-Chair

Cheryl Brown, Esq. 
Davis, Agnor, Rapaport & Skalny, LLC
Legislative Affairs Co-Chair

Leonardo McClarty, CCE
President/CEO
Howard County Chamber

Kimberly Precott
Prescott HR Consulting
Labor & Employment
Subcommittee Chair

Elizabeth M. Haynes, Esq.
Assistant Branch Manager, Howard County
Library System 
Education & Workforce Development
Subcommittee Chair

Shaun Eddy 
Oxford Planning Group 
Business Operations & Regulations 
Subcommittee Chair

Eric Mulata
Development Director, The Howard Hughes
Corporation 
Environmental & Land Use
 Subcommittee Chair

1  HOWARD COUNTY CHAMBER



L A B O R  &  E M P L O Y M E N T  

I S S U E S  O F  S I G N I F I C A N C E

Business owners are being subjected to additional, complex workplace regulations that increase the cost of doing
business including significant penalties and legal fees for non-compliance.  There is proposed legislation that would
place additional burdens on employers that could potentially lead to increased employment costs and a decrease in
jobs. Over the past year, implementing the requirements related to “paid sick leave” have caused numerous
administrative hardships for employers. There are also concerns that proposed legislation called “predictive
scheduling” will cause labor costs to rise once again, potentially leading to a decrease in jobs. In a state that already
has enacted numerous local employment laws, the Chamber also supports state efforts to streamline labor and
employment standards through preemption. In efforts to keep labor and employment related costs at a manageable
level, the Chamber will support legislation that:

Promotes workplace policies that will enhance, not inhibit, economic growth and job creation  
Is cost effective to administer, and financially feasible for small and growing business; and 
Provides resources that educates employers about pertinent state labor and employment laws and regulations that
affect business.

Predictive Scheduling legislation limits employer flexibility in their ability to manage and schedule employees based upon
market and business conditions;
Legislation that will require employers to include certain information on an employee’s paystub and would create damages for
employers who fail to do so;  
Prospective employees and employers have a vested interest in negotiating salaries, thus there is concern salary history
legislation will interfere with an employer’s flexibility to alter the duties and responsibilities of a position, once advertised; 
Issues of workplace violence is of concern to employers of all size and industry and peace order legislation will enable a
Maryland employer to have standing to seek a peace order if it is aware that one or more of its employees is threatened with
imminent harm;  
Second Chance Employment aims to protect second chance employers from liability, improving the opportunities for ex-
offenders to reintegrate into society;
Ban the Box legislation in its current form does not exempt local jurisdictions’ ban the box laws, incentivize employers to hire
candidates with blemished backgrounds nor does it differentiate between serious, potentially violent felonies and less serious
misdemeanors; and
Paid Family Medical Leave Insurance (PFMLI) would provide paid leave benefits for employees that need to take extended
leave for a qualifying medical purpose.  This leave is separate, and in addition to, the current Safe and Sick Leave.
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B U S I N E S S  R E G U L A T I O N S  &  O P E R A T I O N S

While Maryland has enumerable assets that many states envy, it has struggled with its business eputation in recent
years. Questions have consistently been raised concerning the tax and regulatory climate. As such, the Chamber
supports ongoing examination of the current tax base, tax rates and compliance requirements to ensure the Maryland
business environment is fair and competitive to current businesses and for those businesses considering relocation.
This includes:

Legislation that removes burdensome and costly
regulations and
Legislation that advances tax policy reform, thereby
enhancing the state’s business climate. Possible reform
includes, but is not limited to, legislation concerning single
sales factor for all employers, reduction of the corporate
income tax, tax relief for pass-through entities,and the
defeat of combined reporting.

I S S U E S  O F  S I G N I F I C A N C E

L O C A L  P R I O R I T I E S

Reform of how Maryland small businesses and pass through entities are treated under the state’s
personal income tax policies;     
The reduction of the corporate income tax rate from 8.25 percent to seven percent will enable Maryland
to remain competitive with neighboring states;  
Filing Fees and Combined Reporting affects corporate income tax reporting for retail sales and food
services corporations, creating disadvantages for small businesses in the state;       
Legislation that provides economic analyses on proposed and drafted regulations decreed by state
agencies so that it is understood the economic impact of these regulations on small business; and
Legislation that advances 5G and related technologies thereby allowing Maryland employers the
opportunity to remain competitive domestically and globally.

Support and encourage the adoption and passage of economic development policies and incentive
packages that serve as an economic development stimulus for Howard County.      
Support the implementation of an economic impact analysis accompanying all proposed legislation to
mitigate the financial risk, including unintended consequences, and manage the issues affecting residents,
businesses, and county operations.
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E D U C A T I O N  A N D  W O R K F O R C E
D E V E L O P M E N T

I S S U E S  O F  S I G N I F I C A N C E

A sound and well-funded education system is paramount to business competitiveness, thriving communities, and
an enhanced quality of life. Institutions of higher learning such as technical colleges, community colleges, and
traditional four-year schools must receive adequate support for operating and capital budgets so they can prepare
our current and future workforce. The Chamber supports legislation that:
 
•  Funds Howard County education institutions in a manner that allows them to adequately improve facilities and
infrastructure, serve students of all backgrounds and demographics, and the community at large.

Kirwan Commission recommendations and implementation will impact how education is funded in
Maryland for decades to come. Paying for these recommendations will be a passionate debate that will
dominate much of the General Assembly session;        
Fiscal restraints coupled with soaring school construction and renovation cost will impact future
budgeting and tax policy;
Apprenticeship and Intern Tax Credits expand the pool of apprenticeship and career technical education
opportunities for the next generation of workers;
Fund institutions of higher learning, thereby allowing them to educate and train students for high-
demand careers; and       
Creates a pathway for the transferability (in total) of Associate Degree credits earned at Maryland
based technical colleges toward baccalaureate degrees offered at Maryland state colleges.

L O C A L  P R I O R I T I E S

The Chamber will closely monitor local education initiatives to ensure that local education is adequate funded
yet does not stifle economic development.  
Grant Technical Colleges equal access to students enrolled in the Howard County Public School System
(classroom visits/presentations/college fairs) in support of alternative educational opportunities that help
to address the state’s skills gap. 
Encourages the development of collaboration opportunities for Howard County Public School System and
local technical schools as part of efforts to present alternative education opportunities.
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Preparing for future population and business growth means protecting our state’s lakes and streams, investing in
alternative energy sources, and encouraging eco-friendly and sustainable development. Advancing these
principles means supporting legislation that:
 

Protects statewide access to sustainable, reliable and affordable energy supplies;
Promotes regulatory reform to encourage greater infrastructure investment and the integration of new
technologies; and
Secures water supply, enhances access to water, and promotes investment in critical infrastructure.

E N V I R O N M E N T  &  L A N D  U S E  

L O C A L  P R I O R I T I E S

This includes reviewing various changes to better use existing school capacity including but not limited to
redistricting;     
Encourage options that would allow Columbia commercial property to have a greater voice in Columbia
Association;
Future Historic Ellicott City flood mitigation policy decisions should balance both future development desires
and flood mitigation efforts;
Housing Affordability impacts roads and talent attraction when employees are forced to live significant
distances from work;
Support Village Center Redevelopment legislation that encourages the future and continued redevelopment of
Downtown Columbia and all village centers; and
Revisions and/or updates to County Zoning Regulations and Subdivision and Land Development Regulations
should balance smart growth policy and market realities.
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T R A N S P O R T A T I O N

The ability to move goods and products in an efficient and timely manner is critical for industry. 
Moreover, access to jobs and employment centers is key for Maryland families seeking better wages
leading to improved opportunities.Businesses and communities prosper when streets and marterials are
properly maintained. The Chamber will support legislation that:
 

Institutes a streamlined procurement process thereby enabling the state’s money to work faster in
building infrastructure and creating jobs;
Calls for the development of a comprehensive transportation plan that sets forth related funding
priorities for roads and transportation alternatives such as Bus Rapid Transit;
Improves Maryland’s infrastructure through efficient use of current revenue sources and provides
adequate funding for transportation, and
Does not impose external demands on transportation planning or restricts the use of transportation
funding.
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Visit www.howardchamber.com
for the latest on local policy and

our legislative events.

FOLLOW US! 




