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LABOR, EMPLOYMENT 
& HEALTHCARE

Business owners have been inundated 
with workplace regulations that have 
costly penalties coupled with proposed 
legislation that could potentially lead to 
a decrease in jobs. Business advocates 
are concerned that implementing new 
legislation related to paid sick leave and 
mandated scheduling will cause labor 
costs to rise once again, potentially 
leading to a decrease in jobs. In efforts 
to keep labor and employment related 
costs at a manageable level, the 
Chamber will support legislation that:

   Promotes workplace policies that 
will enhance, not inhibit, economic 
growth and job creation;

   Is cost effective to administer, 
and financially feasible for small 
and growing business; and

   Educates employers about pertinent 
state labor and employment laws and 
regulations that affect business.

OF MAJOR CONCERN

Mandatory Paid Sick Leave: HB1 requires 
employers to allow full-time and part-
time employees to accrue sick leave 
at a rate of 1 hour for every 30 hours 
worked. All employers will be required to 

provide time off for sick leave. Employers 
with 10 or more employees would be 
required to provide paid sick leave. This 
bill allows for costly fines and penalties 
if an employer fails to comply. The 
Chamber strongly opposes this legislation 
because employers should remain free 
to determine their own leave policies that 
are consistent with business operating 
needs. The Chamber will advocate for 
balanced and predictable leave laws 
that promote economic development 
and do not impose unreasonable costs 
on businesses or their customers.

Predictive Scheduling: This legislation 
would require employers to schedule all 
employees 21 days in advance or pay 
a significant penalty for any changes 
made after that date, unless all affected 
employees agreed to the schedule 
change in writing. This would create 
an undue administrative and potential 
financial hardship on business owners. 
It would also hurt workers by removing 
flexibility. It also includes significant fines 
and penalties for employers who fail to 
comply with this mandate. The Chamber 
will advocate to preserve the employer’s 
right to manage its own workforce.

Minimum Wage: This legislation would 
increase the state minimum wage to 
$15 leading to the potential laying off 
of employees, reducing work hours 
and price increases. Economic studies 
show that mandatory wage hikes 
price the lowest skilled workers out of 
jobs. The Chamber opposes minimum 
wage increases that ultimately hurt 
entry level workers and employers.

Maryland Paystub Transparency 

Act: This bill would require employers 
to include certain information on an 
employee’s paystub and would create 
damages for employers who fail to do 
so. This bill mandates that employers 
must include their name, their address, 
their phone number, the rate of pay for 
the employee, the meal allowance for 
the employee, the tip allowance for the 
employee, and the lodging allowance for 
the employee, among other information, 
on a paystub. In addition, an employer 
must provide a written explanation for 
the calculation of wages if requested 
by an employee. Employers who fail to 
provide this information would be liable for 
damages of $100 for every employee and 
each pay period. The Chamber opposes 
this bill as it would make complaints more 
commonplace as there would be financial 
compensation for such claims. This would 
raise the legal fees on businesses and 
could lead to hour, benefit, and position 
reduction as an adjustment to this cost. 

Wages & Benefits - Preemption of Local 
Authority: Maryland has 180 incorporated 
municipalities’ and even more jurisdictions 
all with the ability to create certain 
laws and regulations. Many Maryland 
businesses operate or conduct business 
across county lines. The continued creation 
of new county wage and benefit laws make 
it extremely difficult for small businesses 
to keep up with the frequent regulatory 
changes. The Chamber believes that in 
the area of wage and benefits, Maryland 
businesses should have to comply with only 
state wage and benefit laws which assists 
in compliance and economic expansion. 

Equal Pay – Job Announcement and 
Salary History Information: This bill 
would, among other provisions, forbid 
an employer from inquiring about a job 
applicant’s previous salary history. In 
addition, this bill would forbid an employer 
from offering any salary lower than 
what’s advertised on the job description. 
There are numerous existing laws (CRA, 
ADA, etc.) that prevent employers from 
discriminating based upon race, gender, 
etc. in compensation and employment 
opportunities. Maryland’s Equal Pay for 
Equal Work Act (2016) forbids all employers 
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from discriminating between employees 
based on sex or gender identity, not only in 
pay but also in benefits and opportunities. 
The Chamber opposes this proposed 
legislation as we believe prospective 
employees and employers have a vested 
interest in negotiating salaries. This bill 
interferes with an employer’s flexibility 
to alter the duties and responsibilities 
of a position, once advertised. 

Maryland Exemptions from Overtime 
Pay – Administrative, Executive, or 
Professional Capacity: This bill would 
more than double the federal salary 
requirement necessary to be classified as 
an exempt employee in an administrative, 
executive or professional capacity, and 
would automatically increase this salary 
requirement every three years. Exempt 
status has historically been interpreted 
as a sign of advancement in a company, 
with a salaried instead of hourly wage, 
and often more flexibility and benefits. 
This bill would increase the requirements 
to become an exempt employee and 
would thus take away the flexibility 
and benefits for tens of thousands of 
Marylanders who are classified as exempt. 
The Chamber opposes this legislation 
because it would decrease the number 
of exempt employees thereby hurting 
their potential for advancement by 
converting once salaried positions into 
hourly positions and further reducing 
employee hours and benefits. This bill 
would also increase the number of 
employees whose hours will have to be 
closely monitored thereby increasing the 
administrative burden on small businesses 
whose lack of resources will increase the 
likelihood of unintended noncompliance.

BUDGET, 
FINANCE & 
TAXATION

While Maryland has enumerable assets 
that many states envy, it has struggled 
with its business reputation in recent 
years. Questions have consistently 
been raised concerning the tax and 

regulatory climate. As such, the Chamber 
supports ongoing examination of 
the current tax base, tax rates and 
compliance requirements to ensure 
the Maryland business environment 
is fair and competitive to current 
businesses and for those businesses 
considering relocation. This includes:

    Legislation that removes burdensome 
and costly regulations;

   Legislation that advances tax policy 
reform thereby enhancing the 
state’s business climate. Possible 
reform includes, but is not limited to, 
legislation concerning single sales 
factor for all employers, reduction of 
the corporate income tax, tax relief 
for pass-through entities, and the 
defeat of combined reporting; and

OF MAJOR CONCERN

Main Street Fairness Act: With 
advancements in technology, 
e-commerce continue to impact how 
consumer products are purchased and 
sold. In particular, brick and mortar 
stores are struggling to compete with 
online merchants who are often able to 
sell goods at a lesser cost due to their 
ability to forgo paying state taxes on 
sales. The Main Street Fairness Act would 
require online merchants to collect a 6% 
sales tax from Maryland consumers who 
make purchases online. The Chamber 
supports this legislation on the premise 
that all businesses should operate under 
the same set of rules and in an equitable 
regulatory environment. Further, the 
state is losing subtstantial revenue. 

LOCAL PRIORITIES

Economic Development Strategies 
and Related Incentive Policies: 
The Chamber is committed to the 
enhancement and expansion of the 
local economy through the promotion of 
high quality development that diversifies 
and increases the Howard County tax 
base and develops new employment 
opportunities for its citizens. As such, 
the Chamber supports the adoption 

and passage of economic development 

policies and incentive packages that 

serve as an economic development 

stimulus for Howard County. 

EDUCATION & 
WORKFORCE 
DEVELOPMENT

A sound and well-funded K-12 education 

system is paramount to business 

competitiveness, thriving communities, 

and an enhanced quality of life. 

Institutions of higher learning such as 

technical colleges, community colleges, 

and traditional four-year schools must 

receive adequate support for operating 

and capital budgets so they can prepare 

our current and future workforce. The 

Chamber supports legislation that:

   Funds the Howard County Public 

School System in a manner that 

allows them to adequately improve 

facilities and serve students of all 

backgrounds and demographics;

   Funds essential infrastructure at 

Howard Community College, thereby 

allowing them to educate and train 

students for high-demand careers. 

LOCAL PRIORITIES

Howard County Public School System: 

The Chamber has long championed 

public education, workforce development 

and training, and business-education 

partnerships. As Howard County 

continues to evolve, the school system 

will play a vital role in the continued 

development of its neighborhoods and 

commerce. This role is not limited to 

just classroom endeavors as the system 

should work to support and manage 

growth through vehicles such APFO and 

redistricting. Consequently, the Chamber 

will closely monitor local education actions 

to ensure that student achievement 

remains unparalleled and that local policy 

efforts due not stifle economic growth. 



ENERGY, 
ENVIRONMENT  
& LAND USE

Preparing for future population and business 
growth means protecting our state’s lakes 
and streams, investing in alternative energy 
sources, and encouraging eco-friendly and 
sustainable development. Advancing these 
principles means supporting legislation that:

   Protects statewide access to sustainable, 
reliable and affordable energy supplies;

   Promotes regulatory reform to encourage 
greater infrastructure investment and 
the integration of new technologies; and

   Secures water supply, enhances 
access to water, and promotes 
investment in critical infrastructure.

LOCAL PRIORITIES

Adequate Public Facilities Ordinance 
(APFO) Committee: The Chamber supports 
policy recommendations that ensure the 
County is adequately planning and budgeting 
for future growth without jeopardizing 
the economic health of the county;

Columbia Association: Columbia area 
commercial property assessments contribute 
an estimated 30% in revenue each year to 
the Columbia Association, yet commercial 
property owners have little representation 
on the Columbia Association Board of 
Directors. The Howard County Chamber 
encourages exploratory options that would 
allow Columbia commercial property to have 
a greater voice in Columbia Association;

Ellicott City Development: Floods wreaked 
havoc on Main Street, Ellicott City, and the 
surrounding neighborhoods. The Chamber 
believes that future policy decisions 
should balance both future development 
desires and flood mitigation efforts; 

Storm Water Remediation: The Chamber 
supports legislation that allows the County to 
meet its federally mandated Clean Water Act 
obligations, yet promotes equity and fairness 
between business and non-commercial users;

Village Center Redevelopment: The 

Chamber supports legislation that 

encourages the future and continued 

redevelopment of Downtown Columbia 

and all village centers; and

Zoning and Land Use Regulations: The 

Chamber will continue to monitor revisions 

and/or updates to County Zoning Regulations 

and Subdivision and Land Development 

Regulations in efforts to stay abreast of 

potential impacts on the business community.

TRANSPORTATION

The ability to move goods 

and products in an efficient and timely 

manner is critical for industry. Moreover, 

access to jobs and employment centers 

is key for Maryland families seeking better 

wages leading to improved opportunities. 

Businesses and communities prosper when 

streets and arterials are properly maintained. 

The Chamber will support legislation that:

   Restores the sharing of state 

transportation funds to local 

governments via the Highway 

User Revenue (HUR);

    Institutes a streamlined procurement 

process thereby enabling the state’s 

money to work faster in building 

infrastructure and creating jobs;

   Calls for the development of a 

comprehensive transportation 

plan that sets forth related funding 

priorities for roads and transportation 

alternatives such as Bus Rapid Transit;

   Improves Maryland’s infrastructure 

through efficient use of current revenue 

sources and provides adequate funding 

for transportation, and encourages 

private funding for projects such as 

SCMAGLEV and hyperloop; and

    Revises legislation that calls for funding 

transportation projects based upon a 

“scoring” methodology which favors larger, 

more densely populated jurisdictions.
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